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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

RAJENDRA ACADEMY FOR TEACHERS
EDUCATI ON

Name of the head of the Institution

Prof. (Dr.) Baishnab Charan Swain

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03432538468
Mobile no. 7003463856

Registered Email

princi pal @aj endraacademny. com

Alternate Email

rewt . dgp@nuail .com

Address Vill - CGopal pur, Post- CGopal pur, Ps-
Kanksa

City/Town Dur gapur

State/UT West Bengal

Pincode 713212




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Madhunita Bai dya

Phone no/Alternate Phone no.

03432538468

Mobile no.

7797826666

Registered Email

princi pal @ aj endraacademny. com

Alternate Email

rewt . dgp@nuail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://raj endraacadeny. com Upl oads/ 2
5042020011946/ 0318202115070003182021150
346 AQARY? OREPORTY%®202018- 2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://raj endraacadeny. com Upl oads/ 2904
2020123609/ 0430202015551 7Academ c%?0Cal

ander %202019- 2020%20( 1) . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
1 B 2.25 2016 02- Dec- 2016 01- Dec- 2021
6. Date of Establishment of IQAC 02-Jan- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://rajendraacademy.com/Uploads/25042020011946/0318202115070003182021150346AQAR%20REPORT%202018-2019.pdf
http://rajendraacademy.com/Uploads/25042020011946/0318202115070003182021150346AQAR%20REPORT%202018-2019.pdf
http://rajendraacademy.com/Uploads/25042020011946/0318202115070003182021150346AQAR%20REPORT%202018-2019.pdf
http://rajendraacademy.com/Uploads/29042020123609/04302020155517Academic%20Calander%202019-2020%20(1).pdf
http://rajendraacademy.com/Uploads/29042020123609/04302020155517Academic%20Calander%202019-2020%20(1).pdf
http://rajendraacademy.com/Uploads/29042020123609/04302020155517Academic%20Calander%202019-2020%20(1).pdf

IQAC

I nt ernati onal Conference 14- Feb- 2020 250
2

I nspection for UGC 2(f) 10- Mar - 2020 60
1

Research activities. 12- Aug- 2019 15
90

First Aid Training 17-Jan- 2020 116
3

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L 0 NI L 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 8
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Conpl et ed one mi nor
Associ ati on.
on “Dynam cs of Teacher

research project on Action Research.
Col I aboration with esteened organi zati ons.
Education Across the G obe: Wth Reference to India”

First Aid Training organized by Indian Red Cross Society.

Regi stration of Al umni
I nt ernati onal

Conf er ence

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5681_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5681_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5681_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5681_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

St udent s Support Progranmme Achi eved

Col | aboration with various Organi zation |Col | aborat ed
Account open for Library Devel opnent Conpl et ed

I ntroduction of English Language Skill I nt roduced
Devel opnent programe

Research activities. Cont i nued
Regi stration of Al umi Associati on. Achi eved

UGC (2f) Recognition

I nspecti on Conpl et ed

Conduct of International Achi eved
Seni nar/ Conf er ence/ Wor kshop.
Ref orm St aff Council. Achi eved
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
REWTP 02- Mar - 2021
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 05- Mar - 2020
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2021
Date of Submission 14- Apr-2021
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules MS 1. Attendance and course tracking
currently operational (maximum 500 words) system ? Adnmi ssion Record are
computerized and data base is
mai nt ai ned and share with | POVO ?
Students details of class w th subject
and El ective subject ? Tinme Table and
Academ ¢ Cal endar ? Attendance can be



https://assessmentonline.naac.gov.in/public/Postacc/Quality/5681_Quality.xlsx

recorded live for individual students ?
Students are provided wth individual
account with log in and password ?
Logi n password are provided for
Chairman sir and principal to access
and track student information
regul arl y(Adm n both) ? Attendance
status report for Individual Students ?
Internal Assessnment marks are di spl ayed
on | POMO and accessible to students and
parents. ? Conmmuni cation systemis
integrated with attendance so that
automatically SM5 is generated for
parents weekly in order to help them
track attendance of their wards. ? SMS
is sent to students as per data base
mai nt ai ned regardi ng i nmportant
information. ? Student feedback on a
faculty performance is taken on
nmobi | es, anal yzed and reports
generated. 2. Digital Engagenent Roons/
App for Canpus Activities ? Campus
notifications, circulars ? Announcenent
and docunentation of events and
programes. ? Placenment updates 3. HRMVS
? (Hurman Resour ces Managenent Services)
is used to maintain records of salary,
pronotion, increnents, etc. for aided
staff. 4. Schol arships ? Data and
record mai ntenance of schol arship
application and disbursal. 5. Finance
and Accounts ? Sal ary di sbursenent,
Provi dent Fund, Professional Tax EST,
TDS deductions and I T Paynents are made
t hrough online systens with data

mai ntai ned in systenms. ? All
expenditure records are conputerized,
enabl i ng i medi ate crosschecki ng and
provi ding data for preparation of
budget. ? Fee nodul es for students with
paynment getaway integration. 6.

Uni versity paynents ? Paynent of

uni versity adm ssion fees and

exam nation fees (including

reval uation, marks card change) online
is integrated with conputerized data
base of students.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Raj endra Acadeny for Teachers’ Education follows the prescribed syllabus of the
affiliating University and Board. For M Ed course CBCS (Choice Based Credit




system guidelines of West Bengal University of Teachers’ Training, Educationa
Pl anni ng and Administration, for B.Ed course CBCS (Choice Based Credit System
gui del i nes of The University of Burdwan and for D. El.Ed course the guidelines
of West Bengal Board of Primary Education are followed. In course of curriculum
pl anning and its execution the schedul e of academ c cal endar is strictly
foll owed. Curriculum aspects were designed for qualitative learning with
mul tiple skills for devel opi ng the professional conpetence of the prospective
| earners. The Institute is comritted to holistic devel opnent of the teacher
trai nees through academ c, co-curricular and outreach programes. Teachi ng,
| earni ng and eval uation schedul es are followed as per Acadenic
Schedul e/ Uni versity /Board guidelines. Apart fromtraditional classroom
teaching, unit tests, field work, assignnent, projects, semnar, group
di scussion, etc. The prospective |learners are given exposure to the
cont enporary devel opnments with professional integrity. Faculty nenbers
initiated nunerous strategies for bridging the gap areas through nentorship
tutorial and renedial teaching. For effective curriculuminplenentation proper
framework is prepared by the Faculty nenbers before the conmencenent of the
session. Detail academ c schedule with the contents and activities are provided
to the students which are nonitored by the C ass Coordi nators, Head of
Departnents and nenbers of | QAC. The progresses of the students are nonitored
continuously and | earni ng objectives are reviewed at departnental neetings.
Consi dering the Pandem c situation from Covid 19 and inposition of Lock down by
t he Governnent the College took several initiatives for continuing the
curriculumtransaction through online platforns. C asses of MEd, B.Ed and
D. El . Ed were conducted usi ng Googl e platform and Wat sApp group by the
teachers. Students were thoroughly guided and supported by the teachers through
digital platforns. The study materials and other academ c information were
shared online to the learners as per the requirenent of students for fulfilling
the academ ¢ objectives. The | earners were al so exposed to nultiple skills with
contextual inputs. Wbinars and interactive sessions were organi sed for the
teacher trainees in order to expose themwth nmultiple conpetencies am dst
Covid 19 pandemi c. Curriculum planning and inplenentati on were executed by
considering the requirenments of pre-senester, senester and post senester
aspects. The Principal of the College conducted regular neetings with the
faculty nenbers in order to ensure that the academ ¢ and non acadenic
requi renents were achieved. Regular interaction with the respective departnents
ensured that the |ecturers were conpleted in tine and progress of the students
was nonitored through continuous evaluation. For the slow | earners’ renedial
classes, tutorials, special sessions were also organized. Aspects of curricul um
provi ded not only curricular aspects but also co-curricular and extracurricul ar
components for holistic devel opment of the teacher trainees.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NIl NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.




Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MEd

Secondary Educati on

45

BEd

Teacher Educati on

199

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

teachers and alumi. Their

gradation of the physical,
obtained fromthe faculties,
accommodating with the energing trends.

fromthe students, alumi, parents and ot her

curriculum and programe. Students’
teaching and | earning process nore effective.
students was obtai ned during the acadenic year.
teaching and | earning as well

The Institute obtained feedback fromthe stakehol ders,
responses were analyzed in order to enhance the
overall quality of functioning both acadenic and adm nistrative. Feedbacks were
obt ai ned on regul ar basis about the facilities avail able and the |earning
resources. Review of the existing infrastructure and | earning resources are
carried out by the respective committees and recommendati ons are made for up
academnmi ¢ and support facilities. Feedback was al so
resource persons and ot her stakehol ders for
Structured feedback was al so obtai ned
experts for periodical review of
the progranme. The respective faculties take into account the various feedbacks
with the purpose of review ng the course objectives,
out cones and assessnent tools as well
recomendati ons. Feedback was al so obtained fromthe experts for defining the
feedback was al so obtained for naking the
St udent s’
Thi s feedback focused on

as curricular aspects. Expectation of the

i.e. students, parents,

contents, |earning
as adhering to the upcom ng

Feedback: Feedback from



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5681_Projects_undertaken_1617699723.xlsx

students and contenporary changes were bal anced t hrough structured process. The
mai n pur pose of students’ feedback was to achieve | earning based outcones.
CGeneral Feedback: Feedback was al so obtai ned on regular basis fromin respect
to the comon facilities provided by the College. This feedback covered

| aboratory facilities, ICT resource centre, canteen, hygi ene, hostel
accommodation, security and cleanliness. Priority areas were considered after
due approval fromthe Honourabl e Chairnman. Teachers' Feedback: Feedback from
teachers was al so obtained on academic and allied matters. Data obtained from
this feedback were shared with the respective departnents for enrichnent and
enhancenent of quality based | earning. Course rel ated feedback were al so taken
into account by the respective teachers and shared with the Head of
Departments. Parents’ Feedback: Parents’ feedback was al so obtained through
regul ar Parent Teacher Meeting (PTM. This feedback focused on conmunicating
with the parents of the progress of their respective wards. Interaction with
the parents facilitated the areas to be enphasized for overall success of their
war ds. Suggestions and expectations of the parents were noted and di scussed at
| ength and appropriate action was taken. A umi Feedback: A umi of the College
who has entered into the teaching profession or in other job or enrolled to
pursue hi gher studies hared their views in terns of institutional facilities
whi ch have hel ped themin noving in their career. Moreover the alumi also
provided inputs for the current students in order to show themthe path of
success and future planning. Meetings were held by the Alumi association and
feedback taken for incorporating the necessary changes w th broader

per specti ves.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Teacher Educa 200 231 200
ti on(Secondary)
VEd Teacher 50 66 44
Educat i on
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 200 44 67 10 8

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Resources)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5681_Demand_ratio_1617779248.xlsx

67 32

25 2 1 1

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentorship is an important role in an educational institution for overall improvement of the students and hence
for the institution itself. It is to support, guide and encourage students to manage their own learning in order that
they may maximize their potential, develop their skills, and improve their performances. In our institution,
Rajendra Academy For Teachers’ Education, mentor-teachers provided an arena to student- teachers to
develop professional skills through supervising the planning of a student-teachers professional experience
program. A part from developing professional skills the mentors also tried to give all possible supports to their
mental health and well-being. The mentors built a good rapport with the student-teachers so that mentors can
counsel the student-teachers easily whenever it's required for their behavioral development. Mentors kept a
continuous observation over their learning development. To assess their learning development the mentors
continuously checked Assignment, Practicum, Project and Internship reports and also recorded their attendance.
To equity reflects through the remedial classes always. Thus remedial classes arranged by the mentors in our
institution, really made a difference in their attitudes and performances. Hence the mentor-teachers took a great
initiative to motivate the student-teachers to make desirable changes in their personal as well as professional
development through providing adequate guidance and assistance in all possible ways. And finally, in our
institution, Rajendra Academy for Teachers’ Education, the mentor-teachers prepared four reports during each
semester with detail description of their observation and interpretation of the student-teachers performances on
various areas with nitty-gritty. There was a group of eight-ten students-teachers under each mentor-teacher.

Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

755 67 1: 11

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

28

28

Nill

28

2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L

No file upl oaded.

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BEd

54

4TH

12/ 10/ 2020

18/ 11/ 2020

MEd

Ni Il

4TH

09/ 10/ 2020

31/ 10/ 2020

View File



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5681_ict_tools_1617779692.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5681_e_resource_1617873435.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5681_Evaluation_1618300712.xlsx

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Eval uati on of each course is done through internal assessnment and senester end
exam nation. Schedul e of internal assessnment is conmunicated to the students
and faculty nenbers at the beginning of the senester through academ c cal endar.
Internal evaluation is done on continuous basis in order to assess the
performance of the |earners. For the process of evaluation of MEd students the
rule of West Bengal University of Teachers’ Training Education Planning And
Admi nistration, rules of The University of Burdwan for B.Ed courses and rul es
of West Bengal Board of Primary Education were followed for D. El.Ed Courses.
Conti nuous internal evaluation was conducted with student centric approach.
Eval uati on was done through unit test, test exam m dterm exam assignnents,
project, field work, etc. Due to Covid 19 pandem c, digital platforns were used
for assessing the performance of students. Feedback had been shared with them
and slow | earners were provided necessary inputs. This facilitated in inproving
the academ ¢ perfornmance of |earners. The internal evaluation focused on
conprehensi ve devel opnent of the trai nee teachers.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academ c Cal endar had been prepared by the College at the begi nning of the
session. Principal of the College conducted neetings with | QAC, HODs and
Coordi nators, Exami nation Commttee, and different faculty menbers. Academc
Cal endar was prepared as per the nornms of affiliating University and Board. The
mai n purpose of scheduling the activity details in the Academ ¢ Cal endar was to
enabl e the respective departments to plan for the acadenmic, curricular and co-
curricular activities. It facilitated the students to progress towards course
and programe specific objectives. The Acadeni ¢ Cal endar was prepared keepi ng
in viewthe Vision and Mssion of the College. Al the activities of an
acadeni c year are planned in the beginning of each acadenm c year and the
academ c schedul e was discussed in the joint nmeeting with faculty nenbers under
the chai rmanship of Principal. The acadenmic committee reviewed it t and
finalized the academ c cal endar. Dates for conducting different scholastic and
co-schol astic activities were included in the academ c cal endar. Tentative
dat es of observation with exam nation, assignnment, field studies, project work,
and dissertation had been nentioned. If any alterations or changes had been
made in the academ ¢ schedule it was communi cated to the students, faculties
and other staffs. Details of Academ c Cal endar was upl oaded at Coll ege website
and circulated to the students and respective departnments in advance. Though we
have a specified academ c cal endar but we couldnt follow this due to sudden
out break of corona pandem c. Exam schedul e has been del ayed by several nonths.
Syl | abus has been covered through online classes but sone field practicum
internship programme did not conduct due to pandeni c.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://raj endraacadeny. com Upl oads/ 29042020123555/ 05272020130505Pr ogr amme%?0Qut
come%20_ YR0RATE. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill VEd Teacher 43 42 98



http://rajendraacademy.com/Uploads/29042020123555/05272020130505Programme%20Outcome%20_%20RATE.pdf
http://rajendraacademy.com/Uploads/29042020123555/05272020130505Programme%20Outcome%20_%20RATE.pdf

Educati on

54 BEd Teacher 195 195 100
Educati on
(Secondary)

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww raj endraacadeny. com Upl oads/ 29042020123927/03252021132459SSS%2020

19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 90 REWT 280000 280000
Proj ects
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Nill NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5681_Pass_percentage_1618299572.xlsx
http://www.rajendraacademy.com/Uploads/29042020123927/03252021132459SSS%202019.pdf
http://www.rajendraacademy.com/Uploads/29042020123927/03252021132459SSS%202019.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5681_Research_Fund_1618385608.xlsx

any)

Nill NI L Nill 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
M Ed 5
B. Ed 3

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L Ni |l
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nill 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 73 10 Nl Ni |l
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Certificate of | ndi an Red Cross 25 116
First Aid Training | Society, Durgapur
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Nill

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5681_Books_and_Chapters_1618297507.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5681_Faculty_participation_1618297867.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/5681_Extension_1618298518.xlsx

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Awar eness Govt. of Swacch Bhar at 43 135
I ndi a Pl edge
Awar eness Govt. of Beti Bachao 46 224
| ndi a Beti Padhao
Awar eness Asansol Abhaya App 57 126
Dur gapur Police
Commi si onor at e,
CGovt. of West
Bengal
Awar eness IQCity Heal th 38 156
Hospi t al , Awar eness
Dur gapur
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

School , Arrah
Free Primary
School , Banun
ara Adi bashi
Free Prinmary
School , Ut t ar
para Free
Primary Scho
ol , Sukant a
Free Primary
School , Vi dya
sagar
Primary Scho
ol,Mtali

Free

Vi

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Teachi ng School I nt Gopal pur Nl Nill NI L
I nternships |ernship(Elem|Free Prinmary
entary School , Kul di
ha Free
Primary



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5681_Students_in_extension_1617700799.xlsx

dyapi t h, Banu
nara Free
Primary

Teachi ng
I nt er nshi ps

School
ernshi p(Seco
ndary

I nt DPL New
Boys, Bi dhan
I nstitution
For Boys, Bir
ui di ha Hi gh
School , Rai
Rani Grls S
chool , Kanksa
Boys’ Hi gh
School , Arrah
MSK School , G
opal pur High
School , Mal an
dighi Hgh S
chool , U tarp
ara Juni or
H gh school
Gopal pur
Grls Hgh S
chool , Nepal
para Hi ndi
H. S. Sch

16/ 08/ 2019

30/ 12/ 2019

199

Teachi ng
I nternship

College In
t ernshi p( For
M ED)

Steel City
Col | ege of E
ducat i on, Dur

gapur
Institute of
Managenment S
ci ence, Durga
pur B. Ed

Col | ege,

Raj endr a
Acadeny For

Teachers’

Educat i on

01/11/ 2019

30/ 11/ 2020 45

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

savi ng techni ques.

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Sri Aurobi ndo 13/ 01/ 2020 I nt ernati onal 360
Soci ety, Puducherry Conf erence on
“Dynam cs of
Teacher Education
Across the d obe
Wth Reference to
I ndi a”
I ndi an Red Cross 10/ 01/ 2020 First Aid 294
Soci ety, Durgapur trai ni ng, emergency
managenent, life



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5681_Linkages_1617701312.xlsx

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

150000

125195

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCOHA Partially 3. 18. 03. 000 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 12871 1303418 336 59675 13207 1363093
Books
1235 308750 84 17050 1319 325800
Ref er ence
Books
Journal s 175 89223 6 3850 181 93073
O hers(s Nill 12000 Nill Nill Nill 12000
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

is developed

Platform on which module

Date of launching e-
content

NI L NI L NI L

Ni |l

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Total Co [Computer | Internet Office

mputers Lab

Browsing [Computer
centers Centers

Type

Departme | Available

nts

Others
Bandwidt
h (MBPS/



https://assessmentonline.naac.gov.in/public/Postacc/MoU/5681_MoU_1617874334.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5681_augmentation_details_1618385785.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/5681_Library_1617701981.xlsx

GBPS)
Existin| 54 18 30 0 0 8 10 0 18
g
Added 4 5 4 0 0 2 0 0 0
Tot al 58 23 34 0 0 10 10 0 18

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L NI L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
150000 125195 100000 78353

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Raj endra Acadeny for Teachers’ Education was established in 2009 with the
obj ective of inparting qualitative teacher training courses. The I QAC Cell was
framed for naintaining the acadenic standards along with the quality sustenance
for capacity building. The Coll ege has established the procedures and norns for

mai ntaining and utilizing the physical, acadenic and support facilities |ike

| aboratory, library, classroons, conputers and sports ground. The policy

details of the nornms and procedure for maintaining and utilizing physical,
academ ¢ and support facilities approved by the Managenment are as foll ows:
Fram ng of Action Plans based on the recommendati ons of various Conmittee of
the Coll ege. Planning and Control mechani smfor maintenance activities.
Budgetary allotnment for the repair and mai ntenance job. Allotnent of manpower
for mai ntenance and repair works. Policies Procedure of Miintenance Institute
prepares the integrated budget for maintaining and utilizing the infrastructure
facilities. Institute provides fund to different commttee for maintaining and
repairing. The allocated funds are used by nonitoring conmittees such as
Purchase committee, Repair and mai ntenance committee, Sports Conmittee, Library
committee, Lab Maintenance Commttee, etc. of the college. For achieving of the
vision of institute, to maintain the qualities, following are the policies:-
The Stock Registers are mai ntained by the respective departnents. Annual stock
verification is done by concerned Head of the Departnent and the report is
submitted to the Principal’s Ofice. The naintenance of Conputer Laboratories
are done by Laboratory in Charge along with Laboratory Attendant. Swachhata
Committee is responsible for Ceanliness of the College. Landscapi ng and
mai nt enance of |lawns is done under the supervision of Gardening Committee. The
Principal nmonitors overall nmaintenance of the canpus through regul ar
i nspection. Hostel facilities are nonitored by the Hostel Conmttee. Purified
drinking water is provided by the Institution under Swachchata Committ ee.
Repairing work is done by Miintenance Conmittee. |IT infrastructure such as
computers, internet facilities including W-Fi and broadband, updating of
software is done by the Lab Assistants. Woden furniture, electrical fittings,



NIL

pl umbi ng etc, are properly nmaintai ned. The mai ntenance of the Readi ng Room and
stock verification of Library books is done regularly and report is submtted
to the Principal. The Sports Conmittee nonitors the sports ground for events
and ganes .Sports accessories are also periodically checked and added by the
Committee after due approval from | QAC. Beautification comittee naintains the
beautification and decorum of the college. Cassroomnaintain by the
mai nt enance conmmittee and Swachhata committee regularly. O her Mintenance
Col l ege Security Hostel Security Housekeepi ng Power backup and DG Wat er
Purifier cum Cooler Air conditioners Fire extinguisher Photocopy cum Scanner
UPS CCTV Cameras Bionetric Machines Cl ass Room

http://rajendraacademy.com/Site/Pages/Default.aspx?Page=Maintenance%20&1d=18062018023730

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal NATI ONAL 1 Nill
SCHOLARSHI P
b) I nternati onal NI L Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
NI L Nill Nill NI L

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 NET/ SET 90 Nill 1 Nil |
COACHI NG
2019 WBTET/ CTET 87 Nill Ni Il Ni Il
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal

2 2 30



http://rajendraacademy.com/Site/Pages/Default.aspx?Page=Maintenance%20&Id=18062018023730
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5681_Scholarships_1617782842.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5681_Guidance_1617875717.xlsx

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Nill NI L Nill Nill
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 4 D. El . Ed Educati on The B. A,
Uni versity B. Sc, M Sc
of Burdwan, N
etaji Subhas
Open
Uni versity,
Kazi Nazrul
Uni versity
2020 4 B. Ed Educat i on Raj endr a M Ed
Acadeny For
Teachers
Educat i on
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Conpetition

Activity Level Number of Participants
Worl d Musi c Day Col | ege 164
Cel ebration
I nt ernati onal Yoga Day Col | ege 293
Qbservation of Rabindra Col | ege 246
Jyant i
Holi: the festival of Col | ege 159
col ours
Saraswati Puja Col | ege 428
Annual Sports Col | ege 346
Gandhi Jayanti Qui z Col | ege 168
Tashanbaaz , RED FM Col | ege 261



https://assessmentonline.naac.gov.in/public/Postacc/Placement/5681_Placement_1617783980.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/5681_Progression_1617781559.xlsx

I ndependence Day Col | ege 205
Observation
Deat h Anni versary of Col | ege 112
Rabi ndranat h Thakur
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Nl NI L Nl Nl Ni Tl NI L NI L
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students Council is the representation of students. The Institute provides
necessary supports through Students Council for organizing various activities
and events. It provides an opportunity to the students for strengthening their
| eadership skills through active participation in various curricular and co-
curricular activities. Main activities of Student Council were as follows. (1)
Organi zing of various cultural activities and sports events for students. (2)

Participation in extension activities and awareness programe |i ke Swachh

Bharat, tree plantation, yoga, etc. (3) Miintenance of institutional
discipline. (4) Providing suggestions to the core conmttee and Principal.
Student representatives were included in the follow ng commttees. Al umni

Associ ati on Magazine Comrittee Anti Sexual Harassnent Conmmittee Grievance Cell
Sports Conmittee Cultural Committee

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes the Institution has registered Alumi Association. Alumi are the
representative of the Institution who carries the nessage of success to the
society at large. They are the significant stakeholder as well as an integra
part of institutional devel opment. Effective alumi relationship begins with
provi ding a successful experience to the prospective |earners. Al umi

Associ ation of Rajendra Acadeny (AARA) is the formal body of the al umi which
acts as a bridge between the past and the present. The Al umi Associ ation has
been regi stered under West Bengal Societies Registration Act, 1961.1t is a
confluence of all those who studied in the Institute and are well established
in their respective fields. Alumi share the resources for significant and
mut ual benefit over the time along with their nostal gic experiences within the
Alma -mater. The main objectives of alumi association were as follows. 1. To
pronote and foster mutual ly benefit between Alumi and the Institute. 2. To
encourage the Alumi to take active role in the devel opnent of the Institute.
3. To support the placement activities for the students. 4. To nentor the
students for higher education and professional challenges. 5. To provide
support for sports and co curricular activities. 6. To encourage and gui de the
students for entrepreneurship. 7. To guide students on various professional
avenues avail abl e and assi st themthrough expert advice, sem nars, |ecture
series etc. 8. To encourage and support the learners for sports, cultural and
extracurricular activities. 9. To facilitate in environnental conservation,



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5681_Activities_Organised_1617783440.xlsx

pol lution prevention and social awareness. 10. To arrange bl ood donati on,
heal t h awar eness canps and ot her welfare activities in collaboration with the
I nstitute.

5.4.2 — No. of enrolled Alumni:

60

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi neeting was successfully organi zed on 23rd January, 2020 i n whi ch many of
the previous pass out students attended.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institute foll ows denocratic approach and i deal nanagenent principles in
managi ng the overall activities. It believes in the process of decentralization
and participative managenent. Through the practice of decentralization in
deci si on maki ng, fram ng of policies, planning, adm nistration and office
managenent the qualitative neasures are adhered to. Collective |eadership is
being reflected through the del egati on of tasks anong all. Principal is the
Admi ni strative and Academnic Head foll owed by the Departnental Heads. The
culture of decentralization and participative managenent is being foll owed
covering all the stakeholders in scheduled functioning of the Institute.
Admi nistration is the backbone of the Institution. College adm nistration has a
significant role in | eading and supporting the policies, programes and
initiatives which are associated with the vision and m ssion of the Coll ege.
Admi ni stration ensures snooth functioning of Adm ssion procedure, naintenance
of records and docunents, supervision and naintaining the ideal environnent.
Faculties maintain cordial relationship with the students and ot her
st akehol ders. They execute the policies and progranmes constructively. Faculty
menbers represent ethics and professionalism Head of the Departnent supervises
the teaching plan of the respective departnents. They are entrusted with the
responsibility to discuss and solve the issues at departmental |evel with the
faculty menbers after due consultation with the Principal. Departnental records
are naintained and activities are planned for enhancing the teaching and
| earni ng process. Various Conmittees are forned with active invol venent of the
teachi ng, non teaching staff and students. Regul ar neetings are held anpong the
Conmi ttee nmenbers, faculties and other stakehol ders under the | eadership of
Principal for discussing the matters of strategic inportance. Al the team
menbers express their suggestions and share their inputs for institutiona
excel | ence.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resour ce Managenent Supporting and providing facilities
to the faculty nenbers for




participating in refresher and
orientation courses. Arrangenment of
hands on training in conputers and
of fi ce managenent. Organi zation of
wor kshop on how to bal ance between life
and work place. Self appraisal of the
teachers through structured nmechani sm
Gi evance redressal cell, ant ragging
conn ttee, sexual harassnent committee
Heal th checkup of teachers, non
teaching staffs and students.

Curri cul um Devel opnent

Curricul um consi sted of divergent
thinking, field studies, practicum
group activity, sem nar and
presentations. Curricul ar aspects were
transacted through inter disciplinary
and nul ti disciplinary approaches. CBCS
norms were followed for MEd and B. Ed
courses. Contenporary contexts were
i ncorporated in the curriculumfor
hol i stic devel opnment anong the | earners

Teachi ng and Learni ng

Teachi ng and | earni ng conprised of
cl assroom |l earning, e |earning and use
of varied |learning resources. Learning

through field work, assignnents,

presentations and participation in
different semnars were the integra
conponent of teaching and | earning. The

entire focus was on skill devel opnent
and enhancenent of professiona
exposure.

Exam nati on and Eval uati on

Exami nati ons were conducted as per
Uni versity schedule. Interna
exam nations were al so organized in
order to assess the overal
per f ormance. Eval uation norns and
process were comuni cated to the
students through orientation and
academ c cal endar. Apart from
exam nations, project work,
assi gnnents, debates, group
di scussi ons, power point presentations,
di ssertation, sem nar and conferences
were al so included in eval uation.
Eval uati on was done senester w se
conti nuously.

Adm ssi on of Students

The process of adm ssion to various
courses of study was done online as per
notification of affiliation University
and Board. Merit |ist was prepared and
grades were conputed through software.

Adm ssion fees and other fees were

deposi ted through online node only.
St udent dat abase were nmintained in
soft copies as well as through files.

I ndustry Interaction / Coll aboration

Col | aborative efforts were made with




| eadi ng organi zations for activity

based | earning with professional
enrichnent. Menorandum of Under st andi ng

was signed with Indian Red Cross

Soci ety, Durgapur branch for conmon
m ni mum progranme with First Ad

Trai ni ng and Enmergency Managenent.
Col | aboration with Sri Aurobi ndo
Soci ety, Puducherry was done for
know edge transfer and spiritual

enhancenent with sharing of
experiences.

Li brary,
Infrastructure /

| CT and Physi cal
| nstrunent ati on

The physical infrastructure of the
institute caters to diverse needs. LCD
Projectors were installed in snmart
classroomwi th audi o visual aids. W-Fi
i s avail abl e throughout the canpus.
Li brary of the College catered diverse
student needs and responds to their
suggestions for collection devel opnent
and al so inprovenents are nmade in
service extended to students. Library
was enriched with textbooks, journals,
e resources.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Student Adm ssion and Support

Admi ssi on dat abase including merit
list preparation with rank are done
online as per affiliating University

and Board gui delines

Fi nance and Accounts

Fees coll ected from students and
ot her expenses are nmi ntai ned on
regul ar basis in Tally ERP.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Nill NI L NI L Ni Il
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nat i onal NI L 100 1




Sem nar on
Et hi cs and
Li teracy

05/ 11/ 2019

05/ 11/ 2019

2020 I nt er nat
i ona
Conf er ence
on
Dynam cs
of
t eachers
education
Across the
d obe with
Ref erence
to India

NI L

28/ 02/ 2020

29/ 02/ 2020

230

10

2020 | mpact
of Covid
19 on
Teachi ng
Lear ni ng
Process:
Chal | enges
and

Sol uti ons

NI L

30/ 06/ 2020

30/ 06/ 2020

250

Nl Wor kshop
on First
Aid and
Enmer gency

Managenent

NI L

23/ 01/ 2020

27/ 01/ 2020

25

116

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

to attend sem nar/worksho
p/ conferences/faculty
devel opment
programes/refresher

subsi di zed
transportati on,
Appr ai sa

Annual St

schol ar shi p,

udent

Devel opnent

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L Nill Nill Nill 0
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
28 28 Ni |l Ni |
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Casual | eaves, Medi cal Casual | eaves, Medi cal Tuition fee waiver
| eaves, Special | eaves, | eaves, Privilege |eave, free transportation,
Maternity | eaves, support Maternity | eave, Merit cum means

St udy | oan,
Fund



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/5681_Development_training_programmes_1618386471.xlsx

courses, subsidized
transport, perfornmance
apprai sal, |eave for
Ph. D.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institute has well established nmechani smfor conducting Internal and
External audits on the financial transactions in order to ensure financia
compliance. Income and expenditure details are thoroughly verified through
Internal Audit and the report is submtted to Coll ege Managenent. Financia

Audit is being conducted by the Auditor- M. Amt Kumar Associates. Process of
Internal Audit: Vouchers are audited by the Financial Departnment of the
Col | ege. Expenses which are incurred under different heads are thoroughly
checked by verifying the bills and vouchers. |f any discrepancy is found it is
brought in the notice of the Principal and necessary rectification is done.
Process of External Audit: Accounts of the College are audited by a Chartered
Accountant Firm The auditor ensures that all paynents are duly authorized by
competent authority. Final Audit Report is sent to the Managenent for review
Focus of entire audit work is to ensure transparency in financial nmatters as
wel | as maintaining the statutory obligations.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

12642504. 39

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes THE PROGRESS Yes Joi nt Audit
A j our ney of Governi ng
t owar ds Body | QAC
Perfection Executive
I nstitutional Commi tt ee,
Enri chrent Raj endr a
programe Sri Acadeny for
Aur obi ndo Yoga Teachers’
and Know edge Educat i on

Foundati on
Vil lage: Funda,
Tehsil: Patan, D

istrict-Durg,
Chattisgarh
491111, India
Adm nistrative Yes THE PROGRESS Yes Joi nt Audit
A j our ney of Governi ng

t owar ds Body | QAC




Per fection Executi ve

Institutional Commi ttee,
Enri chrent Raj endr a
programe Sri Acadeny for
Aur obi ndo Yoga Teachers’
and Know edge Educat i on

Foundat i on
Vil l age: Funda,
Tehsil: Patan, D

istrict-Durg,

Chattisgarh

491111, India

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

(1) Regul ar Parent Teacher Meeting for discussing the progress of their wards.
(2) Suggestions on acadenmi ¢ and admi nistrative aspects. (3) Feedback collected,
anal yzed and i nplenented for qualitative enhancenent.

6.5.3 — Development programmes for support staff (at least three)

(a) Techni cal conpetency with hands on training in conputer operation. (b)
Training on First Aid and Energency nanagenent through collaboration wth
I ndian Red Cross Society. (c) Sessions on soft skill devel opnent and
communi cati on techni ques.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

(i) Inspection by Core teamfor UGC 2(f). (ii) Two days International
Conference on “Dynamics of Teacher Education Across the G obe: Wth Reference
to India” (iii) Encouraging teachers to register for Doctor of Phil osophy(Ph. D)
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Internatio 14/ 02/ 2020 28/ 02/ 2020 29/ 02/ 2020 230
nal
Conf erence
on ‘Dynam cs
of Teacher
Educati on
Across the
G obe: Wth
Ref erence to
I ndi &’
2019 Resear ch 15/ 07/ 2019 12/ 08/ 2019 21/ 02/ 2020 25
activities.
2020 First Aid 17/ 01/ 2020 23/ 01/ 2020 27/ 01/ 2020 116
Trai ni ng
2020 I nspecti on 10/ 03/ 2020 05/ 03/ 2020 05/ 03/ 2020 65
for UGC 2(f)




View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
NI L Nill Nill Nill Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The following initiatives were taken by the Coll ege for environnental
protection and sustainable practice. « Plastic free campus. ¢ Snoking free
campus. ¢ Reduction of Electricity consunption through LED, CFL el ectrical

fittings and fixtures. « Canpus mai ntenance through nurturing of greenery. e
Wat er saving conservation with m ni num wast age.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Ni Il Nill Ni Il Ni Il Ni Il NI L NI L Ni Il

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Handbook of Rajendra
Acadeny For Teachers’
Educati on

18/ 02/ 2020

The Handbook of
Raj endra Acadeny For
Teachers’ Education is a
code of conduct for
students, teachers,
Princi pal and Governi ng
Body. It is based on the
norms, rules, val ues,
vi sion and m ssion of the
Institution. Faculty
gui del i nes are provi ded
for the teaching staffs
with the organi zati onal
expectations and their



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/5681_Quality_Initiatives_B_1618309396.xlsx

responsibilities.
Students were oriented to
the code of conduct for
academ ¢, non academ c
and institutiona
requi renents. and
transfer of know edge
wi th professionalismwere
the key conponents for
t he handbook. The
Handbook is upl oaded in
the website for the
conveni ence of
st akehol ders. Peri odi cal
reviews were done as per
institutional requirenent

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Observation of 15/ 08/ 2019 15/ 08/ 2019 350
I ndependence Day
Teachers Day 05/ 09/ 2019 05/ 09/ 2019 571
Cel ebration
Institute 18/ 09/ 2019 19/ 09/ 2019 840
Foundat i on Day
A talk on 20/ 11/ 2019 20/ 11/ 2019 472
Gandhi an phi | osophy
and i deol ogy
Founders Day 25/ 12/ 2019 25/ 12/ 2019 590
Cel ebration
Net aj i Subhas 23/ 01/ 2020 23/ 01/ 2020 224
Chandra Jayanti
I nt ernati onal 21/ 02/ 2020 21/ 02/ 2020 307
Mot her Language Day
I nt ernati onal 03/ 08/ 2020 03/ 08/ 2020 176
Wnens Day
Worl d Envi ronnent 05/ 06/ 2020 05/ 06/ 2020 361
Day
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The following eco friendly initiatives were taken by the Coll ege. (a)
Pl antati on of new saplings with seasonal trends. (b) C eaning the canpus under
Swachh Bharat Abhiyan. (c) Sensitizing the students and others on environnental
protection. (d) Segregation of bio-degradable and non bi o-degradabl e wast ages.
(e) Restricted usage of chem cals and hazardous materials in | aboratories.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The followi ng Best Practices were followed: Best Practice 1: First Aid and
Heal th Awareness Progranme: This is a certificate introduction programto first
aid training. It gives awareness to everyone about first aid treatnent that can



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/5681_promotion_activities_1617703527.xlsx

be given to sonmeone who suddenly fell ill or injured. This program consists of
expl anati on and denonstration of first aid know edge and skills. First aid is
applied to injured or ill persons in any health threatening settings in order
to save life, prevent degradation of the situation or contribute to a treatnent
process. In cases where a person will need help froma nedical practitioner or
nurse, first aid is treatnent for the purpose of preserving life and m nim zi ng
t he consequences of injury and illness, until such help is obtained. First aid
covers initial treatment of any injury or ill-health suffered at work whet her
the cause is work related or not. An enployer is required to provide adequate
and appropriate facilities and equipnent to enable first aid to be rendered to
i ndividuals if they beconme injured or ill at work. Trainees, undertaking work
experience, have the same status as enpl oyees. This statutory duty is
di scharged as a |ine managenent responsibility at school or college First aid
is the initial assistance or treatnment given to the students or enployee at the
site of accident to soneone who is injured or suddenly taken ill, before the
arrival of anbul ance. The follow ng objectives are laid down to achieve the
goal of the best practice activities: (i) To develop the know edge and skills
on first aid. (ii) To enable the students in recognizing the critical and life
saving conditions for first aid. (iii) To prevent the escalation of illness or
injury (iv) To pronote recovery norns fromany type of casualties. (v) To nake
an awareness for incidence reporting for preserving and rescue of |ife. Best
Practice 2. Mentoring System The process of Mentoring is an individualized
form of counseling and gui dance activities. It addresses the needs of the
students to have a friend, a counselor and a confidante on the campus. The
practice is ainmed at fostering a better rapport between the students and the
teachers at a personal level. Effective nmentoring begins with the faculty and
depends upon the healthy rel ati onship between faculty and students. The
foll owi ng objectives are |laid dowmn to achieve the goal of Mentoring as best
practice: (i)To achieve the |earning objectives. (ii) To decentralize the
responsi bl e and duties of the teacher educator. (iii) To establish a vibrant
rel ati onshi p between the teachers and the students that will ensure responsible
behavi or and discipline. (iv)To notivate the students for their academc
progress and gui de or advice them whenever required. (v) To achieve the vision
of the institution viz., to develop all round personality of the students on
progressive lines. (vi)To provide a continuous |earning process for both the
mentor and the nentee.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://raj endraacadeny. com Upl oads/ 29042020123858/ 08112020130033I nstituti onal %@

OBest %20Pr acti ce- %202019- 20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness of Rajendra Acadeny For Teachers’ Education is
the unique institutional position of the College. The distinctiveness of the
Col | ege shows what the Institution is known for to others. The efforts of
Raj endra Acadeny for Teachers’ Education pursue distinctiveness as a way of
focusing intellectual energy and using the linmted resources effectively to
achieve the goals. It is a central thene around which the organi zati onal
excel l ence is shaped. The stakehol ders get a sense of identity with the
Institution and involve in the pattern of shared thoughts and acti ons.
Institutional distinctiveness focuses on addressing the institutional concerns
and the ways in which the entire canmpus can be identified through a common
initiative. It reflects the uniqueness of the Institution. Institutiona
di stinctiveness focuses on addressing the institutional concerns and the ways



http://rajendraacademy.com/Uploads/29042020123858/08112020130033Institutional%20Best%20Practice-%202019-20.pdf
http://rajendraacademy.com/Uploads/29042020123858/08112020130033Institutional%20Best%20Practice-%202019-20.pdf

in which the entire canpus can be identified through a common initiative 1.
Providing job opportunities through Placenment Cell (On campus and O f Canpus).
2. Providing Coaching to the all Trainee Teachers. 3. Devel opnent of
professional skills. 4. Providing free transport services to all Trainee
Teachers. 5. Familiar and conducive environnent.

Provide the weblink of the institution

http://raj endraacadeny. com Upl oads/ 29042020123906/ 08112020130233| nsti tuti onal %2
ODi stinctiveness%0-2019-20. pdf

8.Future Plans of Actions for Next Academic Year

Raj endra Acadeny For Teachers’ Education is NAAC accredited Institute. The
accreditation status and support by NAAC has hel ped the College in achieving
acadeni ¢ standards. Future plans of the Institute are as follows. « Collaboration
wi th various organi zations and institutes for sharing of resources and intellect.
* Under Graduate College with multiple disciplines. ¢« Proposal for Integrated
B. Ed Coll ege. ¢ Proposal for Introducing of PhD course (Education). < Proposal
for the introducing of Value added and Di pl oma courses. ¢« Comunity outreach
programes with Village Adaptati on Programe. ¢ Conducting sem nar, conference
and workshop at various |evels. ¢ Extended Research in energing areas and conduct
Projects fromvarious agencies. ¢ National Service Schene. ¢ Strengthening the
institutional alumi wth various perspectives. ¢ Capacity enhancenment progranmnes
for the trainee teachers. ¢ Recycle, reuse and reduction of wastage naterials. -
Usage of E Resources. ¢ UGC 2F 12 B recognition. ¢ Digital classroons.



http://rajendraacademy.com/Uploads/29042020123906/08112020130233Institutional%20Distinctiveness%20-2019-20.pdf
http://rajendraacademy.com/Uploads/29042020123906/08112020130233Institutional%20Distinctiveness%20-2019-20.pdf
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